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Abstract: The education system in each country is the basis for the improvement of human resources, which are a factor of
strategic importance for the development of the economy and society. Agrosector is one of the important national chances for
development, and the impact of changes on agroeconomic science and education is significant. This requires the need to
permanently innovate the expertise and knowledge of all actors in the agro-sector, through the establishment of a training and
training system, as one of the priorities of economic and social development. The paper discusses theoretical basis of strategic
change management with emphasis on the analysis of the implementation of strategic human resources management national
level in the agrosector.
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